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Welcome Back
Faculty & Staff

School Year 2009-2010



Welcome to the 2009-2010 school year.

Several good things happened this summer:
• Staff members attended the Education and BusinessStaff members attended the Education and Business 

Summit in Greenville SC
• New classroom/shop built for Automotive 

Technology
• Completed underpinning learning cottages

R f bi h d h t d t h f th• Refurbished house next door to house some of the 
Administrative staff

• Painted fire stationPainted fire station
• New parking lot for students
• New location for bus drivers/bus route



Summer projects cont’d

• Hired an Assistant Director – Hal Bolin
• Hired a Guidance Counselor – Charles Hazelrigggg
• Hired a Job Placement Coord. – James B. Villeponteaux



Schedule for this week
Wednesday, 8/12/09

8:00 a.m. – 9:00 a.m. Breakfast
9:00 a.m. – 10:00 a.m. New Employees/Staff Expectations------------Villeponteaux
10:00 a.m.– 10:30 a.m. Master Schedule/Duty----------------------------Broderick
10 30 11 30 J b Pl /S h I C il K f /10:30 a.m.– 11:30 a.m. Job Placement/Sch. Imp. Council---------------Keefer/

James B. Villeponteaux
11:30 a.m – 1:00 p.m. Lunch
1:00 p.m. – 3:00 p.m. School-wide Safety--------------------------------Beverly Boydp p y y y

Thursday, 8/13/09
8:00 a.m. – 9:00 a.m. Breakfast
9:00 a m 10:00 a m Microsoft Outlook Training Crowe9:00 a.m. – 10:00 a.m. Microsoft Outlook Training----------------------Crowe
10:00 a.m.– 10:15 a.m. Pre-enrollment Info/Open House ---------------Guidance
10:15 a.m.– 10:30 a.m. Public Relations------------------------------------Kara Ayer
10:30 a.m.– 10:45 a.m. Attendance Procedures----------------------------Hughes
10:45 a.m.– 11:30 a.m. Committees-----------------------------------------Broderick
11:30 a.m.– 1:00 a.m. Lunch
1:00 a.m.– 1:45 p.m. Evaluation/Certification --------------------------Bolin
1:45 p.m.– 2:30 p.m. Lesson Plans/Duty Rosters-----------------------Bolinp p y

Friday, 8/14/09 Classroom Preparation 



MISSION STATEMENTMISSION STATEMENT

“The mission of the DorchesterThe mission of the Dorchester 
County Career & Technology 

C i dCenter is to prepare our students to 
successfully enter into a global 
society by promoting academic 

achievement, individual ac eve e t, d v dua
responsibility and confidence, and 

lifelong learning ”lifelong learning.



Our Beliefs
1. The primary focus of all school decisions should be students’ learning 

needs.
2. The school values each student, recognizing that every individual has 

unique physical social emotional and intellectual needsunique physical, social, emotional, and intellectual needs.
3. The school should provide special services and resources for exceptional 

students.
4 Learning occurs best in a safe and physically comfortable environment4. Learning occurs best in a safe and physically comfortable environment.
5. Active engagement in the learning process enhances student learning.
6. Student understanding of essential knowledge and skills should be 

demonstrated in problem-solving and quality work.demonstrated in problem solving and quality work.
7. Student learning should be applied in meaningful contexts.
8. Advancing the school’s mission is a shared responsibility of teachers, 

administrators, parents and the community.p y
9. The school should provide opportunities for all invested in its mission to 

work together as a community of learners.
10. The school is committed to continuous improvement as we empower 

students to become confident, self-directed, lifelong learners.



Brain Research

Top Priority - Survival

Second Priority - Meet Emotional Needs
Third Priority - Learning

* It is important to remember that you do not teach
curricula.

YOU TEACH CHILDREN! 

Children will not care how much you know, until they know how y , y
much you care! 

If your students are not learning, then you are not teaching.If your students are not learning, then you are not teaching.



General Rules for Teachers
Come to Work

Be on Time (7:15 a.m.) (Traffic)

Be PreparedBe Prepared

Be good role models for students and the communityg y

Treat others as you would like them to treat you.

Ask if you have questions.

Learn Chain of Command.



Things that will get you in trouble:

• Money

• Sex (or Harassment)

• Drugs

• Theft

• Keys

• Providing access to School Wide Network.



• Letting students out of your area unsupervised leaves• Letting students out of your area unsupervised leaves 
you open for liability issues

• This is a nice facility. Use common sense when 
decorating, etc.

• Things will walk away if you do not secure them. Do 
not leave doors, etc. open when you leave.not leave doors, etc. open when you leave.

• All Students driving to DCCTC should park in the g p
student parking lot.  Exceptions should be approved by 
the Director. 



$275$275
Your Shopping Day funds..

il k ll ffi lipens, pencils, markers, small office supplies
Printer Cartridges
Copies 
Keep ReceiptsKeep Receipts

All th li t th h FiAll other supplies must go through Finance



Daily Routine
• Upon entering and leaving building all staff 

should go through the mail room checkingshould go through the mail room checking 
your mailbox. Mailboxes should be emptied 
daily.y

• All deliveries should be secured immediately. 
Orders should be to your attention and your y y
room number.

• Check email at least twice per day. No p y
personal calls during class time.

• Sign in and out daily on sign-in sheet.g y g
• Sign out if you leave campus during the day.



A fAny use of your room or any 
other part of this facility after p y
3:30 p.m. or on weekends 
h ld b h d l d ith Mshould be scheduled with Mr. 

Villeponteaux .Villeponteaux .



• Leaving campus during the day requires signing out when you leave, in 
when you return.

• Schedule appointments after 3 p m• Schedule appointments after 3 p.m.

• If a substitute cannot be secured for you, your department will cover your 
classes. 

• If cell phone usage by the staff continues to be a problem, an administrative 
policy may be adopted limiting use.

• “The use of sick leave may be subject to verification.  Specifically, the center 
reserves the right to require that an employee submit a doctor’s statement 
verifying an illness along with an absence report form when the employee y g g p p y
has been on sick leave for more than three consecutive working days” 
(Policy GCC-R).  All employees will be expected to submit a doctor’s note 
after the 5th absence for medical leave and for each day for medical leave 
thereafter.

• All staff should stand at your door during change of classes to assist and 
supervise students. Your hall should be clear before going in your room and 
closing door Do not lock students out of your room Deal with them!closing door. Do not lock students out of your room. Deal with them!



STAFF DRESS CODE Code GBEBA

Purpose: To establish the board’s vision for a dress code for centerPurpose: To establish the board s vision for a dress code for center
staff.

All teachers and administrators have a responsibility as trainedAll teachers and administrators have a responsibility as trained
professionals to project an image of professionalism at all times. This
is especially true at the center where students look to teachers and
t ff b lstaff members as examples

and role models.

I d t id f i l t h th t h l iIn order to provide a professional atmosphere that enhances learning,
instills discipline, Prevents disruption, avoids safety hazards, sets an
example for students and improves student behavior, the board
requires all persons to dress in a professional manner.

The director is responsible for setting the standard at the center level.



STAFF RIGHTS AND RESPONSIBILITIES CODE: GBE

Purpose: To establish the board's vision for the rights and responsibilities ofPurpose: To establish the board s vision for the rights and responsibilities of
center staff.

All staff members have a responsibility to make themselves familiar with andAll staff members have a responsibility to make themselves familiar with, and
abide by, federal and state laws as these affect their work and the regulations
designed to implement them. The same requirement applies to the policies of
the board and related administrative rules and proceduresthe board and related administrative rules and procedures.

•The board expects all staff members to carry out their assigned responsibilities
with conscientious concern Essential to the success of ongoing centerwith conscientious concern. Essential to the success of ongoing center
operations and the instructional program are the following specific
responsibilities which the center requires of all personnel.
F ithf l d t i tt d t k•Faithfulness and promptness in attendance at work

•support and enforcement of policies of the board and administrative rules and
procedures
Dili i b i i i d l h i ifi d•Diligence in submitting required reports promptly at the times specified

•Care and protection of center property



•Concern and attention toward their own and the board's legal responsibility
f the fet d elf e f t de t i l di the eed t e e th tfor the safety and welfare of students, including the need to ensure that
students are under supervision at all times

I th i i ti ith t d t ll t l h ld hibitIn their association with students, all center employees should exhibit an
appropriate and professional demeanor through their manner, dress,
courteousness, industry and attitude in order to establish themselves as role

d l h i fl h d l f l Th b dmodels who influence the development of young people. The board expects
its staff members to be exemplary models, as well as provide exemplary
instruction.



INSTRUCTIONAL STAFF EXTRA DUTY GCMD

Purpose: To establish the basic structure for the requirement of extra duty
responsibilities for the instructional staff.

The Board expects teachers to assume reasonable duties over and above their
regular teaching responsibilities in order to provide students with appropriateregular teaching responsibilities in order to provide students with appropriate
supervision and a comprehensive educational program. These extra duties
may include daily class preparation and attendance at staff meetings.

Professional staff members will assist in the supervision of students as part
of their regular duties during the school day. This includes, but is not
necessarily limited to, bus duty, yard duty, supervising extracurricularnecessarily limited to, bus duty, yard duty, supervising extracurricular
activities, serving on committees, participating in open house and parents'
night, establishing active craft advisory committees, participating in and
attending articulation meetings between local post secondary institutionsattending articulation meetings between local post secondary institutions,
feeder school and the center, attending staff meetings, visiting on-the-job
(OJT) student training sites in business and industry, participating in
community programs (public relations) to inform community of the centercommunity programs (public relations) to inform community of the center
and course offerings, and visiting business and industry to keep abreast of
technical changes.



INSTRUCTIONAL STAFF EXTRA DUTY  (cont’d)

The board expects all teachers to attend functions of the center and, when 
requested, to assist the director. q

The board may consider activities and services that make major demands on a 
teacher's extra time as an extra duty assignment. The board may compensate 

h i t i d ith th b d' l t h d lsuch assignments in accordance with the board's supplementary pay schedule 
which is annually considered by the board.



STUDENT RIGHTS AND RESPONSIBILITIES CODE: JI

Purpose: To establish the board's vision for student rights andPurpose:  To establish the board s vision for student rights and 
responsibilities.

The board believes that students have rights that should be recognized andThe board believes that students have rights that should be recognized and 
respected. It also believes that every right carries with it certain 
responsibilities.

Students have the right to a quality education and the responsibility to put 
forth their best efforts during the educational process. Students have the 
i ht t t t l t b lifi d i idi th t d tiright to expect center personnel to be qualified in providing that education. 

Students have the responsibility to respect the rights of other students and 
all persons involved in the educational process.

Students have civil rights, including the right to equal educational 
opportunity and freedom from discrimination. They have the responsibility 
not to discriminate against others.



Students have the right to attend free public schools. They have the
responsibility to attend the center as required by law and to observe center rulesresponsibility to attend the center as required by law and to observe center rules
and regulations essential for permitting others to learn at the center.

Students have the right to due process of the law with respect to suspensionStudents have the right to due process of the law with respect to suspension,
expulsion, and unreasonable searches and seizures. They also have the privilege
of appealing administrative decisions that they believe have deprived them of
their rightstheir rights.

Students have the right to free inquiry and expression. They have the
responsibility to observe reasonable rules regarding these rightsresponsibility to observe reasonable rules regarding these rights.

Students must be made aware of their legal rights and also of the legal authority
of the board to make or delegate authority to its staff to make rules andof the board to make, or delegate authority to its staff to make, rules and
regulations regarding the orderly operation of the center.



Students have the right to advocate change of any law, policy or regulation. 
Students may exercise their right to freedom of expression through speech,Students may exercise their right to freedom of expression through speech, 
approved time for assembly, petition and other lawful means. The exercise of 
this right may not interfere with the rights of others. Students may not use this 
freedom of expression to present material that is obscene or slanderous or tofreedom of expression to present material that is obscene or slanderous, or to 
defame character. They may not use this freedom to advocate violation of 
federal, state and local laws, or center policies, rules and regulations.

The center will accord all students privileges and rights without regard to race, 
religion, sex, creed, disability, national origin, or immigrant status or English-
speaking statusspeaking status.

Students may present complaints to instructors or administration officials. The 
administration will provide adequate opportunities for students to exercise thisadministration will provide adequate opportunities for students to exercise this 
right through channels established for considering such complaints and 
grievances.



Sexual harassment

Not all behavior with sexual connotations constitutes sexual harassment under 
federal law. In order to qualify as a complaint under Title IX, sexual 
harassment must be sufficiently severe, persistent or pervasive that it does one 
of the following.

•Adversely affects a student’s education
•Creates a hostile or abusive educational environment

A one time incident must be severe to rise to the level of sexual harassment.

The center prohibits sexual harassment of students by center employees, other 
students or third parties. All students and employees must avoid any action or p p y y
conduct which could be viewed as sexual harassment.



Sexual harassment consists of unwelcome sexual advances, requests for sexual favors,
and other verbal or physical conduct of a sexual nature when the following occurs.

•Submission to such conduct is made either expressly or implicitly a term or condition
of a student's education.
•Submission to or rejection of such conduct by an individual is used as the basis for any
decisions affecting a student.
•Such conduct has the purpose or effect of unreasonably interfering with a student’s
education or creating an intimidating, hostile or offensive school environment.

Any student who feels he/she has been subjected to sexual harassment is encouraged to 
file a complaint in accordance with administrative procedures. All allegations will be 
investigated promptly and confidentially The center prohibits retaliation or reprisal ininvestigated promptly and confidentially. The center prohibits retaliation or reprisal in 
any form against a student who has filed a complaint of sexual harassment.

Any employee or student who is found to have engaged in sexual harassment will be y p y g g
subject to disciplinary action, up to and including termination in the case of an 
employee, or expulsion in the case of a student. The center will take all other 
appropriate steps to correct or rectify the situation.



STUDENT RIGHTS AND RESPONSIBILITIES CODE: JI-R

Sexual harassment

These procedures are intended to do the following.

•Discourage employees and students from sexually harassing students of the 
center.
•Promote a harassment-free center environment.
•Remedy in a speedy manner any consequences of sexual harassment.
•Establish on-going education and awareness of the problem of sexual g g p
harassment.
•Provide information about how to resolve claims of sexual harassment.



Definition of sexual harassment

Sexual harassment includes unwelcome sexual advances, requests for sexual favors, or 
other verbal or physical conduct of a sexual nature under the following conditions.

S b i i t h d t i d ith l i li itl t diti f•Submission to such conduct is made either expressly or implicitly a term or condition of 
a student’s education.
•Submission to or rejection of such conduct by an individual is used as a basis for 
educational decisions affecting a studenteducational decisions affecting a student.
•Such conduct has the purpose or effect of unreasonably interfering with a student’s 
education or creating an intimidating, hostile or offensive center environment.

Sexual harassment may include but is not limited to: verbal harassment, including 
sexually offensive comments or slurs; physical harassment, physical interference with 
movement or work; or visual harassment such as sexually offensive cartoons, drawings or 
posters. 

Sexual harassment is prohibited against members of the same sex as well as against 
members of the opposite sex.



Behavior prohibited of all employees

No employee may condition an individual student’s education, educational benefit or
educational opportunity on the student’s acquiescence to any of the sexual behavior
defined above.

No employee may retaliate against any student because that student has filed aNo employee may retaliate against any student because that student has filed a
complaint, testified, assisted or participated in any manner in a sexual harassment
investigation, proceeding or hearing conducted by an authorized agency.

No employee will tolerate a sexually hostile or offensive center environment created 
by any other employee or student who engages in sexual harassment.

l ill d id l i i i f l hNo employee will destroy evidence relevant to an investigation of sexual harassment.

Behavior prohibited of all employees and all students

No employee or student of this center will create a sexually hostile or offensive center 
environment for any other student by engaging in any sexual harassment.



No employee or student of this center will assist any individual in doing any
act which constitutes sexual harassment against any other student.

Obligations of administrators/supervisors

Preventive action

The center policy on sexual harassment and this administrative rule will be
referenced in employee and student handbooks.

All administrators/supervisors will give a copy of the center policy on sexual
harassment and this administrative rule to all employees. The center will give
a copy of the student handbook to all students.

The center policy on sexual harassment and this administrative rule will be
il bl i th t ’ ffiavailable in the center’s office.

Annually, administrators/supervisors will insure that the provisions of the center policy
on sexual harassment and this administrative rule as well as an orientation on theon sexual harassment and this administrative rule as well as an orientation on the
definition of sexual harassment, the procedures for registering a complaint about
sexual harassment and the redress which is available are reviewed with all employees
and students.



The center will make information from the U. S. Department of Education,
Office of Civil Rights (OCR) about filing claims of sexual harassment with
OCR available through the center office.

Annually, the administrators/supervisors will attend a training session on
l h t hi h ill th d fi iti f l h t thsexual harassment which will cover the definition of sexual harassment, the

center’s commitment to eliminating and avoiding sexual harassment in the
center, the penalties for engaging in sexual harassment, and the procedures for

ti i id t f l h treporting incidents of sexual harassment.

Investigative/corrective action

Any student who feels that he/she has been the object of sexual harassment is 
encouraged to file a complaint with the director (except for situations covered in the 
following paragraph). Such a complaint may be filed by the student’s parent/legal 
guardian or the student.

Under no circumstances will a student be required to first report allegations of 
harassment to the director if that person is the individual the student is accusing of the 
harassment. In such cases, the student or the student’s parent/legal guardian will 
contact the principal at the student’s high school.



The director will, within three working days, initiate an investigation of any
incident of alleged sexual harassment reported to or observed by him/her.
Personnel will maintain confidentiality throughout the investigation Only thosePersonnel will maintain confidentiality throughout the investigation. Only those
who have an immediate need to know may be provided the identity of the
complainant.

Upon the completion of the investigation, the director will report in writing the
results of any investigation of sexual harassment, including corrective or
disciplinary action taken, to the complainant and/or the complainant’sdisciplinary action taken, to the complainant and/or the complainant s
parent/legal guardian.

If an employee or student is determined to have sexually harassed a student, the
director will take whatever disciplinary action he/she determines is warranted,
up to and including termination of an employee or expulsion of a student.

Even if the employee has been terminated or the student expelled, the director 
will follow up within three months of any reported incident of sexual 
harassment to determine whether the complainant has been subjected to any 
sexual harassment.



The director having reason to believe that a student's physical or mental health or
welfare has been or may be adversely affected by abuse or neglect will report such
conduct in accordance with S C Code Ann 20-7-510 and board policy on reportingconduct in accordance with S. C. Code Ann. 20-7-510 and board policy on reporting
child abuse or neglect (JLF).

Obligations of all employees and students

All employees and students will report to the administrator/supervisor or instructor, 
respectively, any conduct on the part of non-employees, such as sales representatives, 
service vendors or employees from another district etc which is believed to constituteservice vendors or employees from another district, etc. which is believed to constitute 
sexual harassment. The administrator/supervisor or instructor will report this 
information in writing to the supervisor of the non-employee for investigation. This 
information must also be reported to the director.information must also be reported to the director.

All employees and students will cooperate with and maintain the confidentiality of any 
investigation of alleged acts of sexual harassment conducted by the center or by any 
appropriate governmental agency.

The center prohibits any action to discourage any student from reporting alleged sexual 
harassmentharassment.

The center prohibits retaliation in any way against an employee or student who has 
provided information as a witness to an incident of sexual harassment.



Early Dismissal Procedure

• If a student is going to leave early they should give their note to the 
attendance secretary when they arrive.  Attendance will verify the early 
dismissal with the parents and issue a pass that will notify the teacher 

f th l th t d t i l i d th t d t h bof the class the student is leaving and that departure has been 
approved.  The student should pick up this pass from the attendance 
secretary prior to going to the class that they will leave.  At the time of 
dismissal the student should leave class report to the attendancedismissal, the student should leave class, report to the attendance 
secretary to officially sign out prior to leaving campus.  Upon returning 
to school the next day a note should be given to the attendance 
secretary explaining the reason for the early dismissal.secretary explaining the reason for the early dismissal.



CheatingCheating
• All teachers are expected to create an 

atmosphere which discourages cheating. 

• If you have physical evidence that a child 
has cheated bring the evidence to thehas cheated bring the evidence to the 
proper Director/Assistant Director.  Do 
not contact parent until thenot contact parent until the 
Director/Assistant Director has secured 
evidence.evidence.



All staff should stand at theirAll staff should stand at their 
doors during the change of 
classes to assist students who 
need assistance and to helpneed assistance and to help 
monitor the halls.



First Day Procedure ReviewFirst Day Procedure Review

Stand by your doors
W l t d t th-Welcome students as they 
enter your room.

-Help monitor hallways
-Offer help to lost studentsp
-Ask me questions as I circulate.



Lesson Plans
What do I expect:

For all instr ctional staff to plan and prepare meaningf l and appropriateFor all instructional staff to plan and prepare meaningful and appropriate 
lessons and objectives to move our students forward in their educational 
endeavors.

What does this mean?

An Objective
A P d h h bj iA Procedure to reach the objective
An Evaluation to test the learning

I would like to have a Three Day Emergency Lesson Plan on file with theI would like to have a Three Day Emergency Lesson Plan on file with the 
administrative secretary at your work site.  (Due by September 5th .)



JOB DESCRIPTIONS

• Job Descriptions in your area of expertise 
are to be prepared and turned in to the front p p
by September 5th.

• Questions should be developed that can beQuestions should be developed that can be 
used for future job interviews.



GOALS-BASED EVALUATIONS

• Long-Range Plans are to be turned in to 
Ashleigh Watson by September 25th.  g y p
(Only instructors and counselors on 
continuing contracts.)g )



Work HoursWork Hours
Instructors:

7:15 a.m. through 2:45 p.m.

Front Office and Support Staff:  (Media, pp ( ,
Custodial & Cafeteria Inclusive)

7:00 a.m. through 4:00 p.m.-Both Locations
(CLASSIFIED: 8 HRS )(CLASSIFIED:  8 HRS.)



Sun Mon Tue Wed Thu Fri Sat Sun Mon Tue Wed Thu Fri Sat

1 2 3 4 1

Holiday

5 6 7 8 9 10 11 2 3 4 5 6 7 8

12 13 14 15 16 17 18 9 10 11 12 13 14 15

Teachers Teacher 

July 2009 August 2009

195- Day 
Personnel 

Return

245- Day 
Personnel 

Return

19 20 21 22 23 24 25 16 17 18 19 20 21 22

5 6 7 8
26 27 28 29 30 31 23 24 25 26 27 28 29

9 10 11 12
30 31

14

Pay Day

215-Day 
Personnel 

Return

Students 
Return

Teachers 
Return 

Work Day

205-Day 
Personnel 

Return

Teacher 
Work Day 

Teacher 
Work Day  

Pay Day

Pay Day Pay Day 



Sun Mon Tue Wed Thu Fri Sat Sun Mon Tue Wed Thu Fri Sat

1 2 3 4 5 1 2 3

15 16 17 18 36 37
6 7 8 9 10 11 12 4 5 6 7 8 9 10

19 20 21 38 39 40 41 42
13 14 15 16 17 18 19 11 12 13 14 15 16 17

September 2009 October 2009

Labor Day 
Holiday Pay Day

23 24 25 26 27 43 44 45
20 21 22 23 24 25 26 18 19 20 21 22 23 24

28 29 30 31 32 50 51 52
27 28 29 30 25 26 27 28 29 30 31

33 34 53 54 55 56
Pay Day

Teacher 
Work Day

End of 1st 
Grading 
Period

45th Day 
for 

Students

Pay Day

Pay Day



Sun Mon Tue Wed Thu Fri Sat Sun Mon Tue Wed Thu Fri Sat

1 2 3 4 5 6 7 1 2 3 4 5

58 59 60 61 62 76 77 78 79
8 9 10 11 12 13 14 6 7 8 9 10 11 12

63 64 65 66 80 81 82 83
15 16 17 18 19 20 21 13 14 15 16 17 18 19

November 2009 December 2009

Pay Day Pay Day

68 69 70 71 72 85 86 87 88
22 23 24 25 26 27 28 20 21 22 23 24 25 26

73
29 30 27 28 29 30 31

75

Pay Day

Pay Day

12/21/09 - 01/01/10 Winter Holidays



Sun Mon Tue Wed Thu Fri Sat Sun Mon Tue Wed Thu Fri Sat

1 2 1 2 3 4 5 6

109 110 111 112 113
3 4 5 6 7 8 9 7 8 9 10 11 12 13

91 92 93 114 115 116 117
10 11 12 13 14 15 16 14 15 16 17 18 19 20

Pay Day

January 2010 February 2010

End of 2nd 
Grading 
Period

Students 
Return

97 98 119 120 121 122
17 18 19 20 21 22 23 21 22 23 24 25 26 27

100 101 102 103 123 124 125 126
24 25 26 27 28 29 30 28

104 105 106 107
31

MLK 
Holiday

President's 
Day Holiday

Pay Day

Pay Day

Teacher 
Work Day

Teacher 
Work Day Pay Day



Sun Mon Tue Wed Thu Fri Sat Sun Mon Tue Wed Thu Fri Sat

1 2 3 4 5 6 1 2 3

128 129 130 131 132 151 152
7 8 9 10 11 12 13 4 5 6 7 8 9 10

133 134 135 136
14 15 16 17 18 19 20 11 12 13 14 15 16 17

Spring Holidays 4/5/2010 - 4/9/2010
Pay Day

April 2010March 2010

End of 3rd 

138 139 140 154 155 157
21 22 23 24 25 26 27 18 19 20 21 22 23 24

143 144 145 146 158 159 160 161 162
28 29 30 31 25 26 27 28 29 30

148 149 150 163 164 165 166

Students 
Return

Pay Day

Pay Day

Pay Day

End of 3rd 
Grading 
Period

Teacher 
Work Day



Sun Mon Tue Wed Thu Fri Sat Sun Mon Tue Wed Thu Fri Sat

1 1 2 3 4 5

2 3 4 5 6 7 8 6 7 8 9 10 11 12

168 169 170 171 172
9 10 11 12 13 14 15 13 14 15 16 17 18 19

May 2010 June 2010

Pay Day
205- Day 
Personnel 

End

215  Da  

Teacher 
Work Day

Teacher 
Work Day

Teacher 
Work Day 

195-Day End

173 174 175 176
16 17 18 19 20 21 22 20 21 22 23 24 25 26

178 179 180 181 182
23 24 25 26 27 28 29 27 28 29 30

183 184 185 186
30 31

Last Day for 
Students  
Pay Day

Graduation 
for SHS and 

FDHS

Memorial 
Day 

Holiday

Pay Day 
245- Day 

End

215- Day 
Personnel 

End
Pay Day



“PREPARING TOMORROW’S WORKFORCE TODAY” 
 

DORCHESTER COUNTY CAREER & TECHNOLOGY CENTER 
SCHOOL CALENDAR 

2009 – 2010 
 

July 22 (Wednesday) ................................ 215-Day Contract Personnel Return 
July 29 (Wednesday) …………………... 205-Day Contract Personnel Return 
August 12 (Wednesday) ........................... 1.  Staff Development/Teacher Work Day – No Students 
August 13 (Thursday) .............................. 2.  Staff Development/Teacher Work Day – No Students 
August 14 (Friday) ................................... 3.  Staff Development/Teacher Work Day – No Students 
August 17 (Monday) ................................ First Day of School for Students 

 
September 7 (Monday) ............................ Labor Day Holiday – Schools Closed 
 
October 16 (Friday) ................................. 4.  Staff Development/Work Day –No Students 
October 19 (Monday) ............................... End of First Grading Period  
October 20 (Tuesday) ………………….. 45th Day of School for students  
 
November 25-27 (Wednesday-Friday) ... Thanksgiving Holidays – Schools Closed 
 
December 21-January 1 ........................... Winter Holidays – for Students – Schools Closed 
 
January 4 (Monday) ……… ................... Students Return from Winter Holidays (NO WOODLAND 
                        . STUDENTS  
January 8 (Friday) ................................... End of Second Grading Period 
January 11 (Monday) .............................. 5.  Staff Development/Teacher Work Day – No Students 
January 12 (Tuesday) .............................. 6.  Staff Development/Teacher Work Day – No Students 
January 15 (Friday) …………………… NO WOODLAND STUDENTS 
January 18 (Monday) .............................. Martin L. King Holiday – Schools Closed 
 
February 12 (Friday) ………………….. NO WOODLAND STUDENTS 
February 15 (Monday) ............................ Presidents' Day Holiday – Schools Closed 
 
March 18 (Thursday) ............................... End of Third Grading Period  
March 22 (Monday) ................................. 7.  Staff Development/Teacher Work Day – No Students 
 
April 5 - 9 (Monday-Friday) ................... Spring Holidays – School Closed 
April 12 (Monday) ................................... Students Return from Spring Holidays 
 
May 28 (Friday) ....................................... Last Day for Students-End of Fourth Grading Period – 180th Day 
May 30 (Sunday) ……………………….. Graduation for SHS & FHDS 
May 31 (Monday) ..................................... Memorial Day Holiday 
 
June 1 (Tuesday) ...................................... 8.  Teacher Work Day - No Students 
June 2 (Wednesday) ................................. 9.  Teacher Work Day - No Students 
June 3 (Thursday) .................................... 10.Teacher Work Day - No Students OR, if necessary 
June 1 (Tuesday)…. ................................. 1st Inclement Weather Make-up Day (Last Day for Students-180th Day) 
June 2 (Wednesday) ................................. 2nd Inclement Weather Make-up Day (Last Day for Students-180th Day) 
June 3 (Thursday) .................................... 3rd Inclement Weather Make-up Day (Last Day for Students-180th Day) 

 
Red = Teacher Work Day/Staff Development – no students 
Dark Blue = End of Quarter – 1st Term 
Pink = Holidays 
Lt. Blue = End of Quarter 2nd Term 




